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MEMORANDUM FOR THE RECORD
SUBJECT: Reemployment of a Retired Civilian Employee

l. The question wes ralsed aa to whether or not an employce of
this Agency who is retired after reaching age &0 can be reemployed.
Also whether or not said employee could be hired on & non-personal
service contract after his retirement at age 60.

2. With regsard to the first question it wvas determined that when
an annuitant has reached age 60 and is reemployed by the Federal Govern-
ment, no deductlion for the retirement fund will be withheld from his
salary. The Agency will however, deduct the total anmilty payesble to
such persoh from the total salary for the pozition. When the annuitant
is under age 60, and the employment is within the purview of the Retire-
ment Act, the annuity is terminated and the employee's future retirement
rights will be determined in accordance with the retirement law in elfect
at the time of his subsequent separation. If the annuitant is reemployed
in a position whick iz not covered by the Retirement Act (e.g., & posi-
tion of consultant under Social Security coverage), the anmity is sus-
pended during the reemployment and resumed upon separation. (For
provisions of computatlion of galary of retired employee upon his re-
employment see CFR Chapter PlL, Section 2, paragreph 2-k.)

3. In reply to the second question, Miss DiVetta, Claims Sectionm,
Retirement Division, Civil Service Commission (Telephone Code 1lhl, ext.
5013), advised thet employment under & non-perscnsl services contract
is not crediteble toward retirement and, in view of this, a retired
annuitent could receive both his full retirement and payment for the
completed job under the non-personal services contract. CFM Chapter
A2, peragrephs 5.6e and 5.5b, define what is meant by services obtained
on & "personal services contract" (under which the provisions of para-
greph 2 above would be appliceble) and services obtained “by contract."
This latter group provides that peyment for such services usually is
wade for a finished product (e.z., & book) on & lump-sum or fee basis.

k. Miss DiVetta was also questioned regarding employees who are
retlred for disability. She advised that whers an employee is undexr
age €0 and retires for disability, reemployment by the Federal Govern-
ment will in effect verify that he is able to work and his disability
retirement will be stopped. If the same employee is employed in private
industry (doing the same or similar type of work for which he was re-
tired) there is a good chance that his disability retirement will stop.
Bach claim 1s settled on an individual basis.
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HESTCL e when fe € retdlrement checl: peid

HShER? The retirement cheel: 1s pald on the firat cay follovdye
the 10onth in which tho erploree estublished eliribility.

If the wployse rebired on 31 July, the I'izroll Sectlon of the Agency
ould complete his paryroll stateant sind forerd 16 hogether itk the
erplo;cels rpplicition for retirenaub, to Liwc latiremznt Sidislon of tle
Civil Service Comwieslion. The Comdsolon nomwell:” would procssz the
eprlicution wdthin tvo weeks, The checl: would then be made ont on the
first of September for the momth of Auguste. Afbor thit s check would

ve walled Lhc Tirst of eacl: moutit for bhe previous warth.

QUESTL(H:  that effect does tle fsct thet » poersoh livs nob complobed
15 yeurs service huve on lils insurance (Group Lifs Irsurance].

A5 VK If the emiloree rebires on a § 1wzr dlecontinued servics
camdty and HOT en & disabllityy rotiresett, he vould not e eligible
for the free Govermuert Life Tuisurmnee., Hovever 1f the enploree bus
completed 15 rears of service =t zze 62, his insurance would not te
effected regardlese of the reason for retlrement,



